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B.S.W. Semester - 5 (Remedial) (CBCS) Examination
March/April-2024 (Old Course)
HUMAN RESOURCES MANAGEMENT (CORE)

Time: 2:30 Hours Marks: 70
Instructions:
1. All questions are compulsory.
2. Figures to the right indicate marks.
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ENGLISH VERSION
Que-1  What are the issues of employee? Explain the activities of motivation for the employee  (14)
development.
OR
Que-1 Explain the relation between environment and HRM.
Que-2  Define the labour welfare activities in detail. (14)
OR
Que-2  Explain the job evolution and job analysis in detail.
Que-3  Explain the steps to maintain employee health and safety in detail. (14)
OR
Que-3  Explain the functions of HRM in detail.
Que-4  Clarify the resources of employee recruitment, explain the importance of training in  (14)
employee development.
OR
Que-4  Stat the characteristics of leadership, explain changes due to promotion in employee.
Que-5 Write Short Notes. (Any two) (14)

(1) Wages and Salary.
(2) Explain demotion.
(3) Challenges for HRM.
(4) Employee discipline

sk s sk sk sfe sk sk skeosk sk skeosk sk skosk sk



